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BUSINESS MASTER - MINT MASTER 

Knowing, investing, cashing in – a reflection of entre-
preneurial reality. In BUSINESS MASTER you can, if you 
have the relevant entrepreneurial know-how, found,  
buy and sell companies, invest in them, turn them into 
a public limited company and list them on the stock 
exchange. 

In the BUSINESS MASTER edition, question cards about 
economy ensure that luck and strategy are not the only 
decisive factors but also entrepreneurial know-how. 
To be able to meet the demands of an international  
working environment, the entire game can be played 
both in German and English. The question cards are 
divided into a “Junior” and a “Senior” version and can 
therefore be used in all school levels and types. 

The MINT MASTER edition was designed for pupils of 7th 
to 9th grade. The questions are on the school subjects 
Maths, Computer Science, Biology, Physics, Chemistry 
and Technology and are only available in German. Bank 
cards are included in German and English language. 

The object of the game 
The player who at the end of the agreed playing period 
of the game owns the most companies, the most valu-
able shares and has the most cash, is the winner. The 
player achieves this by founding as many profit-making  
companies as possible, investing in them and turning 
them into a public limited company to achieve the highest  
possible yield. 

Contents 
1 game plan, 2 dice, 6 game pins, 20 red investment 
symbols, 20 yellow PLC symbols, euro playing money, 
90 bank cards, 30 ownership cards
BUSINESS MASTER: 120 “Junior” question cards as 
well as 120 “Senior” question cards (both in German/
English). 
MINT MASTER: 480 question cards (German)

The game fields 
1 START field
2 BANK fields (Raiffeisen)
7 ACTION fields (including 3 corner squares)
4   SIEMENS fields
3   WIENER LINIEN fields
23 COMPANY fields 

Fig. 1 Game symbols

Investment symbol (red) PLC symbol (yellow)
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Preparing for the game 

3 to 6 players can take part in the game. First you must 
decide whether you are going to play in German or in 
English and then whether “Junior” or “Senior” question 
cards are to be used. 

The bank cards and the question cards selected are then 
shuffl ed and placed face down on the marked fi elds on 
the game plan. 

One of the players is selected to be the banker who 
manages the bank and the capital for the duration of the 
game. The banker now pays each player a starting capital 
of 3,000 euros playing money. 

To speed up the game, 2-3 companies can be selected 
from the stack of the ownership cards before the start 
of the game and the founding value must be paid to the 
bank. 

The remaining bank notes and the (remaining) ownership 
cards remain in the bank. The bank sells all valuables to 
the players according to the following rules: 

Start of the game 

Each player selects one of the 6 game pieces and places 
them on the start fi eld. Each player throws the dice 
once and the player with the highest number starts.
The remaining players continue playing in a clockwise 
direction. Always throw both dice. 

Founding 
If a player lands on a company that is not yet owned 
by another player, the player to his left picks the top 
question card from the card stack and asks the fi rst 
of the 3 questions, the “Founding question” (BUSINESS 
MASTER) or one of the three questions (MINT MASTER). 
If the answer is correct, the player gets the ownership 
card of the company from the bank and pays the bank 
the founding costs listed on the card.

Fig. 2 Question card
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Investment 
If the player lands on one of his companies a second 
time, he must answer an “Investment question” (one 
random question on the card in the MINT MASTER 
edition). If the answer is correct he may invest, he 
pays the investment costs to the bank according to the 
ownership card and receives a red investment symbol 
from the bank, which he places on his company. An 
investment can only be made once per company. 

Conversion to a public limited company (PLC) 
If a player has already invested in one of his companies 
and lands on the same company again, he can convert
it into a public limited company if he answers a “PLC 
question” correctly (one random question on the card 
in the MINT MASTER edition). When answering the 
question correctly and paying the corresponding costs, 
the player can exchange the red investment symbol for 
a yellow PLC symbol. Only one PLC can be founded per 
company. 

Awarding of contract 
If a player lands on a company that has already been 
founded, he must award the company a contract and 
pay the player who owns the company the amount 
listed on the ownership card (contract after founding, 
after investment and after PLC). 

Passing the start fi eld 
Each time a player passes the start fi eld the bank pays 
him a grant of 400 euros. If he lands directly on the start 
fi eld he receives a grant of 800 euros. 

“ACTION” fi elds (No. 4, 11, 14, 21, 28, 31 and 38)
These fi elds are event fi elds where the player must 
follow the instructions listed on the fi eld. 

„SIEMENS“ fi elds (No. 8, 13, 25 and 33)

These fi elds are special company fi elds: The more 
devisions of SIEMENS you own, the higher is the price 
of a contract for the ones landing on this fi eld. 

„WIENER LINIEN“-fi elds (No. 5, 23, 39)

These fi elds are special company fi elds: The more 
workshops of Wiener Linien you own, the higher is the 
price of a contract for the ones landing on this fi eld. 

“BANK” fi elds (No. 7 and 25) 
If a player lands on a bank fi eld of Raiffeisenbank, he 
lifts off the top card from the bank card stack, reads it 
out loud and clear and must then follow the instructions.

Credits or debts 
Taking out a credit or going into debt is not permitted. 
Contracts always have to be paid immediately. If a 
player is no longer in a position to pay his debts, he 
must auction off one or several of his companies to the 
highest bidder. The reserve price is generally 50 % of 
the founding costs.

Fig. 3 Ownership cardFig. 3 Ownership card
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End of game 

The player who has the highest number of assets 
(companies, cash) at the end of the agreed playing 
period wins the game. 

Assets accounting 
Assets are calculated as follows: 
1) Companies = founding costs + if available,

investment costs + PLC costs 
2) + Cash 

At www.schoolgames.eu/tuniere you can download 
calculation sheets: 

SG18AT_Finalcalculation.pdf
Fig. 4 Bank card
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Fig. 4 Bank card
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Who we are
The Allgemeine Unfallversicherungsanstalt (AUVA) 
provides around 4.8 million people with statutory insu-
rance against occupational accidents and occupational 
illnesses: 2.9 million dependent employees, 500,000 
independent employees and 1.4 million people in  
education ranging from Kindergarten right through 
to graduation. AUVA finances its responsibilities  
almost entirely through compulsory contributions from  
employers.

Cutting-edge medical services
At its seven trauma hospitals (Graz, Kalwang,  
Klagenfurt, Linz, Salzburg, Meidling/Vienna and Lorenz  
Böhler/Vienna), AUVA treats patients who have suffered 
leisure accidents, as well as occupational accidents. 
Within these hospitals, medical services that are at the  
cutting edge in Europe are provided on a daily basis. 
The hospitals employ a total of around 2,500 people, 
who treat over 350,000 people every year, around 
41,000 of whom are treated on an inpatient basis.

Comprehensive rehabilitation
Patients who have suffered occupational accidents 
are treated on an inpatient basis at the AUVA reha-
bilitation centres in Bad Häring, Tobelbad and Weißer 
Hof (Klosterneuburg). This includes treating patients 

with functional limitations to their locomotor system 
and musculoskeletal system, after amputations, with 
paraplegia or multiple trauma. The Vienna-Meidling 
rehabilitation centre in Vienna specialises in the treat-
ment of head injuries. What is more, AUVA has a special 
institution for the treatment of internal occupational  
illnesses in Tobelbad. 

In addition to so-called medical rehabilitation, AUVA 
also offers numerous services in the field of social  
rehabilitation (advice with regard to renovations to your 
home, adjustments to your car, etc.) and professional 
rehabilitation (such as any retraining measures that are 
required).

Prevention is better than cure!
For AUVA, however, it is much more important that an 
occupational accident or occupational illness is preven-
ted in the first place. The priority for AUVA is therefore 
prevention, as preventing accidents and occupational 
illnesses is the most effective way to reduce the costs 
incurred for the three other core tasks of treatment, 
rehabilitation and financial compensation of accident 
victims. Every euro invested in the field of prevention 
counts: Every euro invested in accident prevention  
saves EUR 3.60 in resulting direct and indirect costs.

AUVA 
Allgemeine Unfallversicherungsanstalt
AUVA Head Office: Adalbert-Stifter-Straße 65, 1200 Vienna 
Phone: +43 (0) 5 / 93 93-20000, Fax: +43 (0) 5 / 93 93-20606 
E-mail: HAL@auva.at, Web: www.auva.at
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The Company:
AVL is the world's largest independent company for 
development, simulation and testing technology of po-
wertrains (hybrid, combustion engines, transmission, 
electric drive, batteries and software) for passenger 
cars, trucks and large engines.
 
Scope of Business:
Development of Powertrain Systems 
AVL develops all kinds of powertrain systems and is a 
competent partner to the engine and automotive indus-
try. In addition AVL develops and markets the simulation 
methods which are necessary for the development work.
Engine Instrumentation and Test Systems
The products of this business area comprise all the in-
struments, systems and software required for powert-
rain and vehicle Testing.
Advanced Simulation Technologies
The developed simulation software is focusing on de-
sign and optimization of powertrain systems and covers 
all powertrain components and phases of the develop-
ment process. 

Chairman and CEO:
Prof. Dr. h.c. Helmut List 

Helmut O. List, CEO:
Tomorrow's challenges require complex, resource 
intensive and timely solutions.
AVL is comitted to turning pioneer achievements into 
world class products and processes:
*  Co-operation with the world`s top university  
 research departments
*   In-house research in basic phenomena
*   Advanced tools for a more integrated  

 development process
*   A world-wide network of engineers and scientific  

experts with individual strengths and cultural diversity
Every day AVL is developing cutting-edge solutions for 
our clients. We are pushing ahead to realize visions and 
set new standards. We are looking for people who have 
the drive for excellence and the ambition to become 
part of an advanced team of professionals. For those 
who join us, the opportunities are endless.
AVL needs committed employees for all its branches. 
I would be pleased to welcome you as a member of one 
of our teams. Give AVL the opportunity to promote your 
career. We need your creativity and your personal touch 
in order to develop our innovative abilities.

AVL LIST GmbH
Hans-List-Platz 1, 8020 Graz 
Phone: +43 (0) 316 / 787 - 0, Fax: +43 (0) 316 / 787 - 400
E-mail: info@avl.com, Web: www.avl.com, www.avl.com/jobs (Karriereinformation)

Turnover: EUR 1.27 billion (2015), Affiliates: 45 worldwide 
Export Quota: 96 %, Proportion of company-financed Research: approx. 10 % of the turnover 
Number of employees: More than 8,050 worldwide (3.450 in Graz), Founded: 1948
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BIPA Parfümerien GmbH, based in Wiener Neudorf, is 
part of REWE International AG and the largest drugstore 
retailer in Austria operating around 600 shops.

BIPA is a modern budget drugstore offering a wide  
product range including make-up, fragrances, body 
care, baby care and household goods with over 15,000 
different products by international brands as well as 
private labels such as bi good, LOOK BY BIPA and  
BABYWELL.

Approximately 3.3 million frequent BIPA customers 
enjoy the benefits of the popular BIPA loyalty program. 
BIPACard holders can accumulate points on purchases 
and are entitled to exclusive offers and attractive  
promotions. 

BIPA currently employs more than 4,000 people in 
around 600 outlets nationwide. As a human-centered 
organization, BIPA is committed to provide high-quality 
training and attractive development opportunities to 
promote attractive careers for experienced professio-
nals, career changers or career break returners alike. 

BIPA Parfümerien GmbH
Industriezentrum NÖ-Süd, Straße 3, Objekt 16, 2355 Wiener Neudorf
Phone: 0800 207 007
E-mail: shop@bipa.at, Web: www.bipa.at

Sector: Retail, Number of Employees: about 4,000 

The independent "Great Place to Work Institute" 
has recognized BIPA several times as one of the most  
popular employers in Austria in the categories  
"Company over 500 employees" and "Best emplo-
yer for apprentices". BIPA also carries the national 
emblem for excellent apprenticeship training and 
was awarded “Great Place to Start" in 2017.

With 98% of our workforce being women BIPA  
provides flexible working hours and a lot of other perks 
to support all employees in balancing work and family 
life. In 2013 BIPA was awarded the certification  
"occupation & family" by the Federal Ministry of 
Family Affairs and Youth and was recertified in 2016. 
Regular “Work & Family” audits help BIPA meet the indi-
vidual needs of our employees and stay one of Austria’s 
most family-friendly employers.
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Who we are
BP is one of the world's leading oil and gas companies. 
We operate or market our products in more than  
70 countries, providing our customers with fuel for 
transportation, energy for heat and light, retail services 
and petrochemicals products for everyday items. Over 
74,500 people are employed by the BP Group. As a 
branch of BP Europe SE, BP in Austria forms part of this 
global enterprise. Our people and our products benefit 
from the know-how, research and development of the 
international BP Group.

What we do
BP in Austria supplies the domestic market with fuels, 
convenience shop products, lubricants, heating oil and 
aviation fuels. 183 employees generated a turnover of 
EUR 919 million in 2016. Our retail network of 280 service 
stations offers an all-round package for customer and 
car. Wild Bean Cafes invite to enjoy a break with coffee, 
freshly prepared cold snacks and warm meals. BP 
Shops are offering up to 1,200 branded products for 
everyday needs. 80 BP retail stations are equipped 
with new „MERKUR inside“ shops providing an  
optimized product range and more fresh food articles. 
With its premium fuels BP Ultimate Diesel and BP  

Ultimate Super BP has set new milestones in fuel tech-
nology. In April 2016 BP rolled out its best ever anti-dirt 
fuels in Austria which includes ACTIVE technology, an 
innovative formula based on patented technology spe-
cially designed to actively fight dirt and protect against it 
building up. The „BP Bonus Club“, our customer loyalty 
scheme, enjoys increasing popularity. To commercial 
fleets we offer the BP Plus fuel card as part of the Routex 
 network. In our lubricants plant at Wiener Neudorf base 
oils and additives are blended into high quality lubri-
cants. With our brands Castrol, BP and Aral we have a 
leading position in the lubricants sector. And we are also 
supplying the aviation sector. Air BP is selling aviation 
fuels at all large Austrian airports.

What we stand for
We care deeply about how we deliver energy to the 
world. Above everything, that starts with safety and  
excellence in our operations. This is fundamental to 
our success. Our approach is built on respect, being  
consistent and having the courage to do the right thing. 
We believe success comes from the energy of our  
people.

BP Europa SE
Zweigniederlassung BP Austria
Industriezentrum NÖ-Süd, Straße 6, Objekt 17, 2355 Wiener Neudorf
Phone: +43 (0) 2236 / 31810 1000
E-mail: bpaustria@bp.com, Web: www.bpaustria.at, www.bp.co.at
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Brainswork is one of the most influential consultan-
cies for start up / new business development and 
connecting.
 
Brainswork was founded in 2005 by visionary entrepreneur 
and philanthropist Selma Prodanovic who supported 
over 300 startups and has an international reputation for 
being a discoverer and connector of (business) potential. 

Brainswork services are based on the capacity to transfer 
knowledge from wide and diverse fields of experience, 
connect them and create entirely new and innovative 
results - the brainsworking business development 
strategy. By connecting people and ideas, Brainswork 
provides sustainable development and higher, both 
tangible and intangible, return on investment.

Brainswork's expertise and knowledge rely on a strate-
gically hand-picked and diversified international network 
of highly influential and connected individuals – the best 
brains in their respective fields. 

Brainswork has initiated and influenced major structural 
changes in the entrepreneurial ecosystem in Austria 
and CEE. 

OUR VISION:
 At Brainswork we believe that every and each one of us 
can make a positive difference. We envision the whole 
world, 7 billion brains, working together for innovative 
improvement and sustainable progress. 

OUR TEAM:
Following the  founder's concept of brains working toge-
ther, we are a network consisting of a core team and 132 
carefully selected partners throughout the world. We are 
proud of matching the "right" brain to the specific task 
requested: from A as architect to Z as Zeitgeist expert. 

OUR OFFICES:
Brainswork started 2005 in Vienna, Austria, the meeting 
point of what once was the "West" and the "East", and 
today it is the ideal location for cross-border businesses. 
The USA office was founded in 2006. In addition a pool 
of  132 partners worldwide is available. 

"At the beginning there is always one individual, one idea, 
and one vision for a successful business. And then it gets 
more complex. We support and consult our clients to 
make their vision come true and stay with them as long 
as they feel they benefit." Selma Prodanovic

Brainswork GmbH 
Ausstellungsstraße 39, 1020 Wien 
Phone: +43 (0) 1 / 729 89 00
E-mail: selma.prodanovic@brainswork.at, Web: www.brainswork.at

Sector: Management consultancy
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Who we are
Deloitte is one of the leading Tax, Audit and Business 
Consultancy firms worldwide and employs more than 
244.000 people in 150 countries. In Austria, Deloitte 
works for various clients from middle-sized national 
companies to big multinational enterprises. Apart from 
Tax and Audit Deloitte offers Financial Advisory, Risk 
Advisory and Consulting. In Consulting we are among 
the biggest Consultancies in Austria and provide Human 
Capital Consulting, Strategy & Management Consulting 
as well as Technology Consulting. 

What we do
In Audit we work amongst others on projects regarding 
annual financial statements and consolidated financial 
statements, as well as problems regarding international 
accounting.

Our Tax department accomplishes primarily the following 
tasks: preparation of tax declarations, treatment of 
questions regarding national fiscal issues, assisting 
our clients with decisions regarding the optimal type 
of business ownership, guidance and supervision in 
connection with tax audits as well as consultancy in 
financial trials. 

Our team in Financial Advisory mainly deals with topics 
connected with acquisitions, mergers or disposals of 
companies, the restructuring of inefficient enterprises, 
business evaluations, as well as the revelation and aba-
tement of business crime. 

In Risk Advisory we cover issues like risk management 
and information & IT security and help our clients to 
identify and control business risks.

In Consulting we support projects and processes which 
change companies for the better. We, for example, support 
our clients with issues like personnel and management 
development, recruitment, reorganization of companies 
as well as enhancement of efficiency in organizations. 
Our Technology Consulting team realizes trendsetting IT-
projects and implements and integrates ERP-solutions. 

What we aim at
We want to make an impact that matters - for our clients, 
employees and society. We work on exciting projects with 
renowned companies every day. We provide our employees 
modern offices, team-spirit, elaborate opportunities for 
vocational and professional training, a variety of sporting 
activities as well as initiatives off the daily business routine. 

Deloitte Austria
Renngasse 1, 1010 Vienna
Phone: +43 (1) 53700-0, Fax: +43 (1) 537-1000
E-mail: office@deloitte.at, Web: www.deloitte.at

Sector: Tax, Audit, Business Consultancy  
Number of Employees: 1,350 in Austria, 10 offices
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The fact that the Styrian symbol of militant liberalism 
and discriminating middle classes was founded in 
1848, the very year of revolution, fits perfectly with 
what distinguishes the 'Presse': unconditional dedica-
tion to high quality journalism, the largest network of 
correspondents among all Austrian media, commitment 
to tolerance, intellectual openness and internationalism.  
All of this combined with the most comprehensive  
reporting on business, culture and politics, the week-
end supplement 'Spectrum' as well as the 'Presse am  
Sonntag'. As one would expect for the 'Presse' brand, the 
spotlight is on high quality content for DiePresse.com. 

 The news service of the 'Presse' is one of the largest 
and most innovative in Austria and offers the latest 
news based on 24h reporting - online and mobile. 
Every morning from 1am, the ePaper of the 'Presse' 
makes it possible to leaf through the latest print edition. 
Moreover, the 'Presse' is also present in social media 
like Facebook and offers its readers the familiar edge 
on quality there too. In 2016 the 'Presse' was voted 
Austria's top journalism team of the year for the forth 
time in a row.

„Die Presse“
Hainburger Straße 33, 1030 Wien
Phone: +43 1 51414-0
E-mail: karriere@diepresse.com, Web: www.diepresse.com, www.karrierenews.diepresse.com

Sector: Media
Number of Employees: 250
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Who we are:
As one of the largest service providers in Austria,  
Energie Steiermark's main focus is on energy efficiency 
and innovative service offerings in the fields of electricity, 
natural gas, heating and mobility. 1,700 employees  
dedicate their experience and skills to a fair partnership 
with some 600,000 domestic and foreign customers. 
When it comes to energy production, the company fully 
commits to renewable energy sources such as water, 
wind, solar energy and bio mass. In 2015, its turno-
ver amounted to some 1.12 billion Euros. The State of  
Styria is its majority owner.

Our vision drives us:
We are Energie Steiermark. Official partner of a green 
world.
• Energie Steiermark ensures a safe, comfortable and 

sustainable life.
• Energie Steiermark cooperates in partnership in  

different energy worlds. Without Borders.
• We act individually and with the power of our person- 

alities.
• Energie Steiermark is paying close attention to cu-

stomers and new developments. And finds solutions.
• We do what we say. With respect and responsibility.

Our mission is clear:
• We take care of a better life and a green world.
• With more safety and comfort.
• We do that for Styria. And beyond.

Our values are an obligation and an incentive for us:
Fair - Attentive - Regional - Cooperative - Reliable

Energie Steiermark AG
Leonhardgürtel 10, A-8010 Graz
Phone: +43 (0) 316/9000, Fax: +43 (0) 316/9000-5919
E-Mail: office@e-steiermark.com, Internet: www.e-steiermark.com

Sector: Power supply
Number of employees: 1,731 per 31.12.2016
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Who are we?
The ENGIE group is the largest global independent  
energy provider with a special focus on clean energy 
and environmentally friendly, sustainable solutions – 
from low carbon power generation to the conception 
and implementation of energy efficiency solutions for  
modern buildings. Headquartered in Paris, ENGIE is re-
presented in over 70 countries worldwide. The group 
has 155,000 employees worldwide and achieved a  
turnover of EUR 66.6 billion in the year 2016.
As an industrial electrical contractor, ENGIE is one of 
the leading system and energy providers in Austria. 
Our 1,000 employees plan, construct and operate the most 
modern building-technical systems (heating, ventilation 
& air conditioning systems, sprinklers and fire protection 
as well as sanitation systems) and provide energy-
efficient, sustainable solutions for buildings. We act as 
a point of contact for the entire life cycle of a building: 
from plant engineering and construction to plant moni-
toring and service to operation and energy supply. 
Protection and preservation of the environment is one of 
our major concerns. Therefore, we concentrate on inno-
vative and sustainable solutions, products and services 
for our customers.

Our solutions: 
Obtaining everything from one single source – new 
construction, modification or refurbishment of building 

technology, service & operation as well as energy supply 
with electricity, gas, heating or cooling!
We consistently follow our customers’ needs. As ENGIE 
is a reliable partner, all future challenges of our custo-
mers become our own. 
We are where our customers need us – on site. By 
developing renewable energies and optimising energy 
efficiency, ENGIE makes a contribution to combating 
climate change. 

Our mission: 
• We provide sustainable buildings to our customers 

and supply them with energy.
• We are a qualified full-service provider in the field of 

building services. Our solutions focus on profitability, 
quality and customer satisfaction. 

• In the process, we take the entire life cycle of  
systems into consideration – from conception to 
planning and construction to service, energy supply 
and operation. 

• We are a reliable partner for our customers, suppliers 
and owners. 

• Our employees are of crucial importance to us. Their 
commitment guarantees our success.

ENGIE Österreich Gruppe
ENGIE Austria GmbH (Leberstraße 120, 1110 Vienna, e-mail: engie@at.engie.com)
• ENGIE Energie (1200 Vienna)
• ENGIE Gebäudetechnik (branch offices in Vienna, Lower Austria, Upper Austria, Carinthia, Salzburg, 

Styria, Tyrol)
• ENGIE Kältetechnik (branch offices in Vienna, Tyrol, Carinthia, Salzburg, Styria, Vienna)

Industry: building services & electrical engineering, construction & energy supply
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FCC Austria Abfall Service AG, as subsidiary of the glo-
bal company FCC Environment, operates in 8 countries 
within Central and Eastern Europe. With its approxima-
tely 4600 employees the leading private waste-disposal 
company based in Austria generated a turnover of 395 
million euros in 2016. With nearly 1.3 million bins and 
containers in all sizes and about 1300 trucks and spe-
cial vehicles, FCC ensures an efficient acquisition and 
collection of all kinds of waste and recyclables for fur-
ther treatment and recovery. Using numerous in-house 
treatment plants, a thermal recovery plant in Zistersdorf 
as well as several modern landfills, any waste can be 
recycled resource-friendly or treated environmentally 
friendly.
FCC uses numerous special procedures to ensure a 
maximum ecological and economical result for people 
and the environment. FCC is represented with 18 loca-
tions throughout the country. As a trusted partner we 
assist municipalities, industry, trade, commerce and, 
of course, individuals in all matters regarding waste 
management. Some of the company's most signifi-
cant strengths are its comprehensive range of waste-
management services, the offer of complete solutions 
for municipalities, waste management associations 
and commercial / industrial businesses as well as the 

continuous development of a sustainable quality ma-
nagement system. To recycle the waste that efficiently 
and environmentally friendly isn’t always easy. But FCC 
doesn’t consider this as an obstacle – for example, 
substitute fuels are also manufactured from household 
waste and commercial waste in Carinthia and Lower 
Austria. In Upper Austria and Styria, sorting plants sort 
packaging waste, while the waste is treated in mecha-
nical and biological processes and then recycled in 
Southern Styria and the in-house incineration plant in 
Zistersdorf, Lower Austria, is used to thermally recycle 
approximately 165,000 tons of waste per year. In doing 
so, it generates electric current for more than 30,000 
households. 

As a certified waste management facility (EFB) FCC 
has an implemented quality management system in 
accordance with ISO 9001 standards as well as a com-
prehensive energy management system in accordance 
with ISO 50001 standards. As a officially recognized 
waste collector, treatment operator and recycler, FCC 
guarantees a lawful and cost-effective service. Optimal 
support in all waste management problems is self-
evident for us – quality and customer satisfaction are 
our first priorities.

FCC Austria Abfall Service AG
Headquarters: Hans-Hruschka-Gasse 9, 2325 Himberg
Phone: +43 (0) 2235/855-0, Fax DW 2070
E-mail: him@fcc-group.at, Web: www.fcc-group.at

Sector: Waste management
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Who we are:
As a subsidiary of Stadt Graz (the municipal authorities 
of Graz), GBG is responsible for the development of 
construction and real estate projects and for all faci-
lity services in “Haus Graz”. Since 1 January 2011, all  
facility management and service agendas for “Haus 
Graz” have been concentrated at GBG. In our three 
business segments, namely construction management, 
facility services and management service, we are offe-
ring services such as repair, construction of new and 
conversion of existing buildings, cleaning, operative 
building management, maintenance and much more 
for “Haus Graz”.

What we do:
With approximately 500 employees, GBG is an impor-
tant employer in “Haus Graz” and the central service 
provider for the integral management of real property.  
Providing broadly diversified knowledge in the real 
estate segment as a shared service company, GBG 
prepares the ground for strategic decisions of “Haus 
Graz”. As manager of approximately 340 buildings and 
around 4,000 undeveloped plots of land, we are one of 
the biggest companies in Styria in this particular seg-
ment. Furthermore, our real estate database constitutes 

a central data pool on all properties in “Haus Graz”. As 
the owner of one fifth of the forests in and around Graz, 
GBG is also a knowledgeable partner for sustainable  
forest management. Our project development team 
is the central service provider for Stadt Graz when it 
comes to planning real property projects. The cleaning 
team of GBG, renowned for its professional manage-
ment and long experience, is one of the three biggest 
providers of cleaning services in Styria.

Our values:
Our mission is to contribute with our professional  
expertise and high quality of service to the creation of 
added value for generations, covering the entire field 
from kindergartens, schools and colleges through  
office and commercial buildings to public installations 
and local recreation areas. We ensure the sustainable 
management of real property. GBG is a flexible service 
provider and always keen on fostering the personal 
development of its employees. We work with highly 
qualified employees and are proud of our apprentices, 
skilled staff, master craftsmen, real estate trustees,  
civil engineers, architects and legal experts who provide 
their valuable services for the citizens of Graz on a daily 
basis.

GBG Gebäude - und Baumanagement Graz 
GmbH
Conrad-von-Hötzendorf-Straße 94, 8010 Graz
Phone: +43 316 872-8606, Fax: +43 316 872 8609
E-mail: gbg@gbg.graz.at, Web: www.gbg.graz.at
Line of business: Development of construction and real estate projects, facility management and facility 
services
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About Gebrüder Weiss 
With some 6,500 employees, 150 company-owned 
locations and an annual turnover of 1.36 billion euros 
(2016), Gebrüder Weiss is one of Europe's leading 
transport and logistics companies. In addition to its 
core businesses of land transport, air and sea freight 
and logistics, the company also offers a number of 
highly specialized industry solutions and runs subsi-
diaries under the umbrella of Gebrüder Weiss Holding 
AG based in Lauterach (Austria). This includes the  
logistics consultancy company x|vise, tectraxx (industry 
specialist for high-tech businesses), inet-logistics 
(software solutions for TMS transport management), 
dicall (communications solutions, market research and  
training), Rail Cargo (railway transport) and the Gebrüder 
Weiss parcel service GWP, a shareholder in the Austrian  
company DPD. This bundling of services allows the cor-
porate group to respond quickly and flexibly to customer 
needs. Having implemented a variety of environmental, 
economic and social initiatives, the family-run company 
with a 500-year history is today a pioneer in sustainable 
business practices.

GW moves
As the oldest transportation company in the world, 
Gebrüder Weiss offers its employees experience and 
individuality on an international level (Europe, Asia, 
America). Excellent in-house training programs and de-
velopment opportunities, based on personal strengths 
and interests, allow individual career paths in one of the 
Best Companies. This creates an environment where 
people do more than required and handle their duties 
and responsibilities with enthusiasm. Gebrüder Weiss 
promotes and supports people who show initiative re-
sulting in exceptional performance and better solutions 
for our customers. It is the expertise, the ideas and the 
passion of the employees that bring the family owned 
business to success. This is one of the reasons why 
Gebrüder Weiss have been growing successfully and 
continuously for many decades.

Gebrüder Weiss Gesellschaft m.b.H.
Transport und Logistik
Bundesstraße 110, 6923 Lauterach
Phone: +43 (0) 5574 / 696 - 0
E-mail: www.gw-world.com, Web: service@gw-world.com
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"Reliable insurance cover for all" was Archduke 
Johann’s motto when he founded Grazer Wechselseitige 
in 1828. Since then, a multilateral, international company, 
which unites insurance companies, banks and real estate 
under its umbrella, has developed from the initial fire 
insurance company.

We are now the 6th largest insurance company in Austria. 
Annual income derived from premium payments amount 
to 522.5 million EUR; and managed insurance policies 
amount to some 2.1 million. In Austria, we rank 5th 
among the approximately 70 companies active in the 
civil fire business. 

Our headquarters are in Graz. Main offices in all provincial 
capitals, more than 100 customer-friendly customer 
centers and around 1,500 highlytrained staff throughout 

Austria guarantee that our customers can be compre-
hensively advised and expertly taken care of.

Thirteen Central and East European insurance subsi-
diaries are responsible for the company's international  
orientation. These are located in Slovenia, Croatia,  
Serbia, Bosnia and Herzegovina, Montenegro, Hungary, 
Ukraine, Bulgaria, Romania, Moldavia, Macedonia and 
in the Kosovo. In addition to their own head offices, they 
also have an expanded network of customer care centers. 
The GRAWE Group thus represents an important economic 
factor in Central and Eastern Europe.

The youth brand GRAWE sidebyside provides optimal 
coverage for all people under 25. With clear offers and 
extensive services young people find the best possible 
protection for each new living situation.

Grazer Wechselseitige 
Versicherung Aktiengesellschaft
Herrengasse 18-20, 8010 Graz 
Phone: +43 (0) 316 / 8037 - 6222, Fax: +43 (0) 316 / 8037 - 6490
E-mail: service@grawe.at, Web: www.grawe.at 
 
Sector: Insurance and financial services
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Who we are:
Holding Graz with its subsidiaries is the second-largest 
municipal services company in Austria. It provides 
services for people and businesses in Graz and the 
surrounding area for 365 days a year. With its flexible, 
innovative and market-oriented products and services, 
Holding Graz contributes significantly to improving the 
attractiveness of Graz's economy and environment.

What we do:
With more than 2,500 employees, Holding Graz plays 
an essential role in the daily lives of people in and 
around Graz. Over 80 Graz Linien trams and more than 
160 buses carry more than 100 million passengers a 
year in a safe and environmentally responsible way. 
Holding Graz supplies the city with water and takes 
care of sewage and waste. Electricity, natural gas and 
district heating are supplied by Holding subsidiary En-
ergie Graz. The citizens of Graz can spend their leisure 
time in one of the Freizeit Graz public pools. Holding 
Graz transports passengers to the Schlossberg with the 
Schlossberg funicular, and to the local mountain with 

the Schoeckl cable car. Holding Graz also keeps the 
city’s streets safe and clean. Citycom, as IT and tele-
communications provider for all business customers, 
additionally provides free WiFi hotspots in Graz and the 
surrounding area. The company Ankuender conveys 
important advertising messages. The airport Flughafen 
Graz is the gateway to Europe and the world. In addition, 
for over 100 years Bestattung Graz has offered respect 
and dignity in funeral services.

Our aims:
Holding Graz aims to perform the tasks of municipal 
services for all citizens in the rapidly growing area of 
Graz in a sustainable way. For Holding Graz sustainabi-
lity in particular means dealing responsibly with people 
and resources while exceeding the expectations of its 
customers. It places value on high-quality infrastruc-
ture, modern mobility and best quality of service. Hol-
ding Graz is taking on the challenges of today to be 
equipped for the modern city of tomorrow.

Holding Graz –
Kommunale Dienstleistungen GmbH
Andreas-Hofer-Platz 15, 8010 Graz
Phone: +43 316 887-0, Fax: +43 316 887-1154
E-mail: office@holding-graz.at, Web: www.holding-graz.at, www.facebook.com/grazholding

Sector: Municipal services
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Who we are:
The Greiner Group is one of the leading companies in 
the plastic and foam industry. Diversification, innovation 
and globalization characterize the success of the Group 
and provides the basis for continuous growth. Greiner is 
active in the packaging, furniture and automotive indus-
tries, in the medical technology and life science sectors, 
as well as in profile extrusion. 

Greiner was founded in 1868 in Germany and 1899 
in Austria, and since then has been entirely in family 
ownership.  Under the roof of Greiner Holding AG (GHO) 
Greiner Group is composed of four operating divisions 
(Greiner Packaging International, Greiner Bio-One Inter-
national, Greiner Foam International, Greiner Extrusion 
Group). Together, the divisions operate 134 locations 
(production and sales sites) around the world.

Ethical Values:
The Greiner Group, with almost 150 years of history, 
has become a real global player in the past few years. 
This includes also an own Greiner philosophy, which 
focuses on the global orientation of the Group, its at-
tractiveness as an employer and service provider, and 
excellent conduct. 

Sustainability – Respect – Social Responsibility – Fair 
trade 

Greiner Group
Greinerstraße 70, 4550 Kremsmünster 
Phone: +43 7583 7251 60281, Fax: +43 7583 6308
E-mail: lehrling@greiner.at, Web: www.greiner.at, www.greiner-ng.com 

Sector: Kunststoff- und Schaumstoffindustrie, Sales revenue: 1.4 billions (BY 2015) 
Number of Employees: 9,109 worldwide (there of 1,800 in Austria), Locations: 134 worldwide
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Sometimes we do things that nobody else does.
Everyday, we at Kärcher work towards making a diffe-
rence. Whether a simple driveway or Mount Rushmore – 
outstanding cleaning performance matters to us – down 
to the last centimetre. We place exceptional demands 
on our cleaning solutions and services to change the 
daily lives of our customers. Sometimes we do things 
that nobody else does. And because we enjoy maste-
ring the the most monumental challenges, we have 
been cleaning historical monuments and buildings for 
more than 30 years as part of our cultural sponsorship 
programme. From the colonnades in St. Peter’s Square 
in Rome, the Colossi of Memnon in Egypt – dating 
back over 3,300 years – to the heads of the presidents 
on Mount Rushmore, we are happy to take on any  
challenge – no matter how monumental.

Everyday life is the best challenge in the world.
Everything we do, we do with our customers in mind. 
For us, their everyday life is the best challenge in the 
world. No matter what the cleaning problem, we find 
an effective solution. With products that we continue 
to develop further to make them easier to use, more  
efficient and more environmentally-friendly. Because 
we do not simply clean. We do everything to make 
everyday life better. In this way, we help our customers 
to make a difference. Every day.

Our customers‘ everyday needs demand new 
answers. We are happy to provide them.
Since our foundation 1935, innovations are key to our 
success. And they are no coincidence. Every day our 
customers need answers to new problems. We are 
happy to provide them. Just a few examples: with the 
world’s fi rst portable high-pressure cleaner for private 
users, intelligent, autonomous cleaning robot for private 
households or the unique battery-powered Window Vac, 
we have repeatedly set standards in the area of cleaning 
technology.

Home & Garden - for private users: High-presure clea-
ners, Pumps, Multi-purpose Vacs,  Steam cleaners, 
Window Vacs, Cleaning agents and accessories.

Professional - for commercial and industrial users: 
Cleaning agents and accessories, Hot water high-
pressure cleaners, Wet and dry vacuum cleaners, Spray  
extraction machines, Scrubber driers, Sweepers and 
vacuum sweepers, Industrial vacuums, Water dispen-
sers, Municipal technology, Washing bays, Cleaning 
agents and accessories.

Alfred Kärcher GmbH
Lichtblaustraße 7, 1220 Wien
Phone: +43 (0) 1 / 250 60-0
E-mail: info@kaercher.at, Web: www.kaercher.at
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KNAPP AG is one of the global market leaders for 
integrated intralogistics solutions and offers turnkey 
systems in the fi elds of warehouse automation and 
warehouse logistics. The company’s international orien-
tation is refl ected by an export rate of 98 % and more 
than 1,800 installations on all continents. Founded in 
1952, KNAPP now employs more than 3,400 emplo-
yees worldwide, including more than 2,200 in Austria. 
With around 700 employees in the area of software 
alone, we are one of the largest IT employers in Styria. 
We are a Federally Recognized Exceptional Apprentice 
Training Company who has been educating apprentices 
in the areas of metal technology, mechatronics, infor-
mation technology and software engineering for over 
25 years.

Innovation is tradition
KNAPP has dominated the fi eld of intralogistics for more 
than 60 years with innovative solutions, while repeatedly
setting new benchmarks. KNAPP has developed auto-
nomously navigating transport systems with the Open 
Shuttles. The company brings smart solutions and 
valuable solution components to the zero defect ware-
house with the picking robot ‘Pick-it-Easy Robot’ and 
vision technology – the interpretation of an intelligently 

networked KNAPP warehouse. The automatic warehouse
system OSR ShuttleTM is the core of numerous solution 
concepts in combination with ergonomic Pick-it-Easy 
picking workstations and high-performance conveyor 
technology. The proprietary software KiSoft is an inte-
gral component of the system solutions for maximum 
fl exibility and scalability.

KNAPP – one big, happy patchwork family
Our company values are reliability, courage, openness, 
appreciation and creativity, and form the basis of our 
positive corporate culture. About 3,400 employees 
worldwide are part of our international KNAPP family 
and actively impart our corporate culture in all aspects 
of business. In business, we value social fairness, a 
positive and respectful approach to the individual, a 
foundation built on trust as well as a conscientious 
attitude. Our open corporate culture builds on these 
cornerstones: intensive communication, creative free-
dom and the active involvement of employees in decisions
and innovations. The leadership style we uphold in the 
company is management by objectives. This provides 
our employees with the opportunity to reach their full 
potential and achieve outstanding performance.

KNAPP AG
Günter-Knapp-Straße 5-7, 8075 Hart bei Graz
Telefon: +43 5 04952-0, Fax: +43 5 04952-4000
E-Mail: personal@knapp.com, Internet: knapp.com

Branches: Warehouse Logistics, Logistics Automation and Logistics Software
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lehrlingspower.at is a network of companies who are 
running apprenticeships and a trade mark of bottom UP 
development. The network stimulates the knowledge 
transfer between trainers and starts initiatives related 
to apprenticeship. Its major goal is to increase the  
quality within apprenticeship, to make apprenticeship 
visible for the public and for the top management in 
companies and to improve the image of apprentice-
ship in general. Some of the projects are the infoportal 
ausbilden.co.at and weekly tips for apprentice trainers, 
benefits like shopping beneficial or co-operations with 
projects like SCHOOLGAMES, whatchado or talentify.
me. The founder of the network, Robert Frasch, is  
involved in the Eucen project ApprEnt which will install 

dual study programs for apprentices. He is key note 
speaker and acts like the “voice of apprenticeship” 
and operates a weekly blog with HR Managers in the 
“Presse”. 

He consults companies in various sectors and of  
all sizes like Allianz, KNAPP AG, DB Schenker, Bundy 
Bundy, REWE, Gebrüder Weiss, C & A, Thalia, MAN  
or Wiener Stadtwerke. You can connect with the  
network via Robert.frasch@lehrlingspower.at or under 
www.lehrlingspower.at. You can also reach the founder 
Robert Frasch via www.robertfrasch.com, XING, Face-
book, linkedIn, google+ or you can follow him on twitter.

lehrlingspower.at
Neuer Markt 1/17, 1010 Wien
Robert Frasch, Phone: +43 (0) 664 855 80 72
E-Mail: robert.frasch@lehrlingspower.at, Web: www.lehrlingspower.at
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What we do
Lehrstellenportal.at gives students the opportunity to 
apply for trainee positions and dual study positions 
and matches them with employers who suit them best. 
Students can create a profi le based on a newly develo-
ped suitability process and companies can defi ne their 
requirements in detail. An innovative matching process 
compares the profi les of the candidates and the jobs 
with each other. Students thus fi nd matching trainee 
positions and employers fi nd the most suitable candi-
dates for their vacancies. Lehrstellenportal.at is free for 
students. 

Who we are
Lehrstellenportal.at is a new job website, specialized 
on the search for trainee positions and dual study 
positions in Austria. It belongs to the AZUBIYO GmbH, 
which was founded in December 2009 in Munich. Since 
September 2017 the former start-up is part of the FUNKE 
MEDIENGRUPPE.
 
An interdisciplinary team consisting of linguists, eco-
nomists, software developers and marketing experts is 
responsible for the further development of Lehrstellen-
portal.at. The editorial staff researches on apprenticeship-
related topics and uses the homepage and our social 

media channels to make the content accessible to a 
broad audience. Furthermore our product management 
is constantly working to technically optimise the website.

Philosophy of Lehrstellenportal.at
There are no bad jobs or bad candidates – there are 
only times when they do not fi t together. Lehrstellen-
portal.at accurately matches apprenticeship-seekers 
with employers, who are looking for suitable candi-
dates. Candidates create a profi le, complete a test that 
determines their strengths and enter their preferences 
regarding working time, location of work and willing-
ness to travel. At the same time, the employer defi nes 
his requirements and working conditions. The intelligent
matching process then matches the candidates with 
positions that correspond to their test results best: 
almost like an online dating service.

Lehrstellenportal.at
AZUBIYO GmbH
Grafi nger Straße 2, 81671 Munich
Phone: 0800 66 55 12 
E-mail: mail@lehrstellenportal.at, Web: www.lehrstellenportal.at

Industries: internet, personnel services
Employees: approx. 60 (October 2017)
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We are a leading global automotive supplier with more 
than 300 manufacturing operations and almost 100 
product development, engineering and sales centers in 
29 countries. Our headquarters are located in Toron-
to, Canada, and the European main office is in Vienna,  
Austria. Our approx. 140,000 employees focus on  
delivering superior value to our customers through  
innovative processes and World Class Manufacturing. 

Our product capabilities include body, chassis, exteri-
ors, seating, powertrain, electronics, mirrors, closures  
roof systems and modules, as well as complete vehicle 
engineering and contract manufacturing. Due to our  
decentralized structure and our diversification we are 
able to adapt to changing customer needs and wishes 
quickly and to offer innovative products for different 
car makers (OEMs). Our common shares trade on the 
Toronto Stock Exchange (MG) and the New York Stock 
Exchange (MGA).

For Magna, qualified and well trained employees are 
the key to success for the whole company. We take our  
responsibilities towards our employees very seriously 
and offer a broad range of continuing education 
measures. As the biggest trainer of apprentices in Styria, 
every year some 200 apprentices undergo training in 

12 skilled trades in our completely modernized Appren-
tice Training Center. The FSI (Frank Stronach Institute) 
was founded in the framework of the outstanding coo-
peration with Graz University of Technology. The FSI is a 
center of excellence for automotive engineering which 
acts as a bridge between science, education and indus-
try and guarantees a top level international education 
– particularly in the automotive sector.

Magna Steyr and Magna Powertrain, business divisions 
of Magna International Inc., are leading global part-
ners for vehicle manufacturers and well represented in  
Austria. 

With over 100 years of experience in vehicle production 
and a broad range of services, Magna Steyr is a glo-
bal engineering and manufacturing partner which has 
produced over three million vehicles among 22 models. 
Magna Powertrain has extensive expertise in power-
train design, development, testing and manufacturing.  
Offering complete system integration sets the leading 
global supplier apart from its competitors. 

For further information visit our website at 
www.magna.com.

Magna International Europe AG
Technologiestrasse 8, 1120 Wien
Phone: +43 (1) 812 55 65
E-mail: reception.vie@magna.com, Web: www.magna.com

Number of employees: worldwide approx. 140,000, Austria approx. 12,000
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Playmit.com was founded in 2006 by the former te-
acher Hubert Hilgert and his brother Franz Berg. The 
former school project became a very important platform 
for supporting young people by preparing for a job. Even 
employers can be found on playmit and lots of informa-
tion about them. 
The focus is always on "education for practice".
The learning- and quiz platform is used by more than 
150,000 registered users from different countries and 
records over 3.5 million page views per month.
Over 80,000 educational questions are continually 
being expanded and can be used free of charge.

INSTITUTION
Playmit.com can be found in schoolbooks of various pu-
blishing companies. Playmit is used in many schools as 
teaching support and is in the meantime
even an institution.

PLAYMIT-CERTIFICATE
The "PLAYMIT-Certificate" is recommended by many 
large companies and  institutions as a sign of commit-
ment. Young people can so show their special effort to 
the future employer. 

Lots of large companies recommend the "PLAYMIT-
Certificate" on their own websites. Applicants can see 
their own strengths and show them to the employer.

WINNING / COMPETITION
Every month user can win interesting prizes. Students 
also collect points for their own school, so that even 
schools can win a prize. 

BUSINESS MODEL / PRODUCTS
To be able, to offer the best practice-oriented education 
free of charge for all user, the PLAYMIT GmbH has in-
stalled a successful business model. 
PLAYMIT products such as ADVERTISING (Employer 
Branding), E-LEARNING (tests and trainings for emplo-
yees) for international companies.

PLAYMIT GMBH
Hetzgasse 26/1-3, 1030 Vienna
Web: www.playmit.com

Sector: Internet services, advertisement
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PORR AG. Success through intelligent growth.
With more than 18,000 staff members (as of year-end 
2017), and production output of around EUR 3.9 bn (as of 
September 2017), the PORR Group is one of the largest 
Austrian construction companies and one of Europe’s 
leading infrastructure specialists. As a full service  
provider, it covers every aspect of the modern construction 
industry – from building construction through to complex 
projects in railway and bridge construction, tunnelling 
and road construction. The Group generates more than 
87% of its production output on the five stable home 
markets of Austria, Germany, Switzerland, Poland and 
the Czech Republic. In terms of projects, the Group 
additionally works in selected countries in the CEE/SEE 
region, in Scandinavia, the UK and Qatar. PORR con-
centrates on its core competencies in infrastructure on 
these project markets. PORR AG is the oldest Austrian 
listed companies and has been listed on the Vienna 
Stock Exchange since April 1869; today it is listed on 
the prime market. 

People at PORR are as diverse 
as the construction business itself.
From our apprentices to our skilled tradesmen through 
to our technical and commercial experts: the men and 

women who work for us are of different ages, come 
from more than 60 nations, practise a wide range of 
religions and are united in a common goal – we want to 
bring people together with intelligent building.

Intelligent building needs creative talent.
When you realise that every construction project is a  
“prototype”, one thing becomes clear: The construction 
industry is people-driven, excellent performance is only 
possible with a highly motivated and exceptionally well-
trained team consisting of members from the most  
diverse specialist departments. No matter if you are a 
top manager in Poland or a construction worker at our 
construction site in Switzerland: Our success is signifi-
cantly based on the contribution of every single employee. 

We have therefore made it our goal to not only offer our 
PORRians an attractive work environment, but also to 
support their individual careers. But please, find out about 
career options at PORR yourself. We wish you an exciting 
journey of discovery at porr-group.com/en/career.  

PORR AG
Absberggasse 47, 1100 Vienna
Phone: +43 50 626-0
E-mail: personalmanagement@porr.at, Web: porr-group.com, porr-group.com/en/career

Production output: EUR 3.9 bn 2016
Number of employees: as of September 2017: over 18,000
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Apart from being the largest banking group and market 
leader of the country’s banking industry; Raiffeisen is 
also one of the few remaining Austrian-owned banking 
groups. 

At the same time Raiffeisen holds a strong position in 
several other countries in Central and Eastern Europe. 

Approximately 40% of Austrians are customers of a 
Raiffeisenbank. The proximity to customers is particularly
important. As the supplier of local banking services,
Raiffeisen has the densest network in Austria. 

Around 1.7 million Austrians are co-operative members 
and consequently co-owners of Raiffeisenbanks. 

At Raiffeisen customers are offered a comprehensive 
and broad range of banking services, either individually 
designed by a personal advisor on site or very conveni-
ently provided via online- and mobile-banking.

The Raiffeisen-philosophy – to be more than a bank: 
Raiffeisen banks remain true to the regionality principle
and actively provide social and economic support to 
their region and the people living there.

The long-standing tradition of Raiffeisen is based on 
three values: Reliability - Proximity - Safety.

Raiffeisenbank 
Raiffeisenlandesbank in Lower Austria-Vienna, Upper Austria, Burgenland, Styria, Carinthia, Tyrol, 
Salzburg, Vorarlberg and about 430 Raiffeisen bank branches in Austria
Web: www.raiffeisen.at, www.raiffeisen.at/karriere

Sector: Financial Service Provider
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Who we are:
REWE International AG with its approx. 42,000 emplo-
yees is one of the largest employers in Austria. World-
wide, the company employs about 70,000 people. The 
roughly 5,500 employees at the central headquarters 
in Wr. Neudorf are the backbone of Austria's most suc-
cessful food and drugstore retailers BILLA, MERKUR, 
PENNY, BIPA and ADEG and therefore reliable partners 
regarding the quality of food, enjoyment, health and 
sustainability. Thereby, we ensure a unique level of 
quality of supply that goes far beyond the borders of our 
country. With our work, we make sure that more than 
11 million consumers, who shop in one of our more 
than 3,600 stores of our trading companies in Austria 
as well as Central and Eastern Europe on a daily basis, 
are provided with what they need for living. Our activi-
ties in this context stretch far beyond national borders 
to Russia, Croatia, Czech Republic, Bulgaria and Ukraine
as well as Slovakia.

Our strengths:
REWE International AG is a big player in the domestic 
economy. With overall sales of EUR 12.72 billion in the 
fi nancial year 2016, the company is Austria’s market 
leader in food and drugstore retail and also among the 
top supermarkets outside of Austria.

What is important to us:
REWE International AG wants its customers to have 
unique experience when shopping at one of our trading 
companies' stores. Therefore, it is of great importance 
to us to train our employees to the best of our ability and 
to design our stores in line with the most recent fi ndings 
of market research studies and survey, whenever pos-
sible. These measures allow us to ensure friendly and 
qualifi ed assistance for our customers and that they feel 
comfortable during their visit at our stores.

Another important goal for us is to align economic, eco-
logical, and social aspects with each other and thereby 
live up to our responsibility for the following genera-
tions. To do so, we focus on acting consciously in all our 
business segments: This is based on a special sustai-
nability concept that is built on the four pillars of green 
products, energy, climate and environment, as well as 
employees and social commitment.

However, being committed to sustainability for REWE 
Group also means to offer a wide range of organic, 
regional, ethically correct and resource-saving goods 
at the stores. Austrian products are therefore always 
placed fi rst.

REWE International AG
Industriezentrum NÖ-Süd, Straße 3, Objekt 16, 2355 Wr. Neudorf
Phone: +43 (0) 2236 / 600 62 83, Fax: +43 (0) 2236 / 600 86 283
E-mail: recruiting@rewe-group.at, Web: www.rewe-group.at/karriere

Sector: Food and drugstore retail as well as tourism 
Number of employees: approx. 70,000, Sales: EUR 12.72 billion (in 2016)
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The SATTLER Group is among the leading European 
manufacturers of technical textiles
The company is headquartered in Gössendorf,Styria in 
Austria and manages production sites in Rudersdorf, 
Burgenland in Austria, Greven, North Rhine-Westphalia 
in Germany and Hudson, North Carolina in the USA.

From the beginning of its foundation in 1875, the 
Sattler Group has committed itself to fulfilling the 
quality promise of ‘thinking highTEX’!

Today, technical textiles are used for a multitude of 
applications:
from sun protection, over privacy and antiglare protection 
for residential and commercial buildings, boat covering 
fabrics, weather-resistant outdoor fabrics, to membra-
nes for textile architecture, biogas storage tanks, halls 
and tents, as well as also truck tarpaulins and special 
developments for extraordinary applications.
Our added value ranges from weaving and equipping, 
through to finishing. Furthermore, our own R&D depart-
ment provides a strong contribution to the international 
success of our company!  

Did you know that...

• the SATTLER Group has remained a family-owned 
company since its foundation?

• the SATTLER Group employs around 680 people 
worldwide? 

• the SATTLER Group produces about 20 million 
square meters of fabric a year?  

• the SATTLER Group has an annual turnover of 
around 140 million?

• the SATTLER Group operates globally in over 55 
countries?

• the SATTLER Group built the roofing for football 
stadiums in Seville and Manaus and also for the 
Formula 1 circuit in Istanbul, among others?

Sattlerstraße 45, 8077 Gössendorf (Styria)
Phone: +43 (0) 316 / 4104, Fax: +43 (0) 316 / 4104 - 1351
Email: mail@sattler-global.com, Web: www.sattler-global.com

Sector: Industry

SATTLER Group
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We are passionate inventors. We power countries, 
 network cities and make them smarter. Together we find 
new ways to prevent malaria and we work on 3D robots.  
Furthermore, we develop methods for alternative energy 
production, we transport people with 403 kilometers per 
hour and we help the NASA to explore the planet Mars.

Our claim is “Ingenuity for life”. In other words, 351.000 
colleagues work ambitiously in 203 countries every day 
to make the next one even better - namely with revo-
lutionary inventions in technology with the focus on 
electrification, automation and digitalization. As a result, 
the Siemens employees generated 83 billion Euro sales 
worldwide in the financial year 2017.

In total around 10,200 employees work for Siemens in 
Austria. With its six plants, globally active competence 
centers and regional expertise in every single Federal 
Province, Siemens significantly contributes to the local 
value add.

What can be expected from Siemens
Mentoring and inspiration
Our trainers have abundant know-how and carefully  
pass this on to our young talents. A friendly work environ- 
ment and nice colleagues are natural at Siemens.
Personal and individual
We attach great importance that our claims are always 
cut to the special requirements of our apprentices.
Innovative, international, diverse
Exciting projects make sure that the time as a trainee 
will be anything but monotonous. The personal diversity 
is the engine that teams work better.
Chances of ongoing employment and career oppor-
tunities
For Siemens it is important to take on our young talents 
to a permanent employment. Furthermore we offer nu-
merous possibilities for further qualification.

Siemens has never stopped being a start-up due to its 
inventiveness, innovation and engineering skills. One 
“big idea” is not enough – Siemens has thousands and it 
is getting more and more every day.

Siemens AG Austria
Siemensstrasse 90, A-1210 Vienna
Telephone: +43 (0) 51707-0, fax: +43 (0) 51707 53000
E-mail: kontakt.at@siemens.com, Internet: www.siemens.at

Sector: Electrical and electronic engineering, employees: 10,200 as of September 30, 2016
Revenue: EUR 3.3 billion as of September 30, 2016

33Company Profiles



What is Technical Experts about?
The Technical Experts project provides young people who 
have passed the Matura (school-leaving examination) 
with the opportunity to complete an apprenticeship as 
a mechanical or mechatronics engineer. About 35 high-
tech companies in Styria offer these apprenticeships 
to young people. The companies are located all over  
Styria and are working in different areas such as mobility,  
metallic engineering, communication technologies, plant 
engineering and construction, ...

What are the advantages?
Young people are getting a professional education within 
areas that have very good career perspectives and future 
prospects. Technical Experts are being paid from day 
one of their apprenticeship and have the opportunity to 
do an internship abroad. Experts for the employment 
market confirm: With attending an education as Tech-
nical Expert, you don't have to worry about your future 
career.

Where can young people apply as a Technical Expert?
Young people have to apply by sending a job application 
to one of the companies listed on www.technicalex-
perts.at/unternehmen. Another possibility is to attend 
a "trial internship" to get a better view of the daily job 
routine within one of the companies.

Who are the initiators?
Five different specialized divisions of the Styrian Eco-
nomic Chamber (electrical and electronics industry, 
automotive industry, machine and metal goods industry, 
mechatronics, mechanical engineering).

Where to find further information?
Visit the website www.technicalexperts.at or the Face-
book page www.facebook.com/technicalexperts. There 
are also info events and presentations in schools 
throughout different regions of Styria. 

Technical Experts
Wirtschaftskammer Steiermark
Körblergasse 111-113, 8010 Graz
Phone: +43 (0) 316 / 601 - 0
E-mail: technicalexperts@wkstmk.at, Web: www.technicalexperts.at
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Ver? (Who?)

VerVieVas is the explainer video production company 
from Vienna. 
Its creative team has precisely the right mix of people 
and ideas needed to produce explainer videos and in-
fographics with love. The team transforms complex or 
dull content into clear messages that are to the point! 
Customers of VerVieVas include innovative start-ups, 
large companies such as HEAD and Erste Group, and 
public organisations.

VerVieVas videos are used for online marketing, for 
internal communications and at events in more than 20 
countries throughout Europe, North and South America, 
and Asia!

Vie? (How?)

Whether it’s about complex correlations, technical 
operations or sensitive educational issues, VerVieVas 

videos explain in just 1-2 minutes what a product or 
company does or can do. Using an interplay of 
spoken narration and animated images, information can 
be communicated more effectively. Because:

• VerVieVas drawings or sketches give the viewer the 
feeling of simplicity and inspire confi dence.

• VerVieVas videos attract attention and entertain. This 
way you can remember things better.

In short, no matter what the topic is, VerVieVas explainer 
videos get the point across!

Vaaaas? Huh? (What?)

Yes: Explainer videos! Whether needed for corporate 
communication, social media, newsletters or com-
munication within the company, the use of explainer 
videos has (almost) no limits. So, see for yourself: 
www.vervievas.com

VerVieVas – Einfach Video Erklären
A brand of BraCe Communications GmbH
Schottenfeldgasse 69/3.2, 1070 Wien
Telefon: +43 (0) 1 / 30 50 711
E-Mail: hello@vervievas.com, Internet: www.vervievas.com

Sector: Media / video-communication / explaining complex topics, employees: 30
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Who we are:
In its business segments, voestalpine is a globally lea-
ding technology and capital goods group with a unique 
combination of material and processing expertise.
With its top-quality products and system solutions using 
steel and other metals, it is one of the leading part-
ners to the automotive and consumer goods industries 
in Europe and to the oil and gas industries worldwide.
voestalpine has around 500 Group companies and 
locations in more than 50 countries and has been listed 
on the Vienna Stock Exchange since 1995. 

The basis of our success:
Our employees in more than 50 countries make us 
what we are: quality and global market leader in many
sectors. We work with commitment and expertise 
on innovations, new materials, and new products, 
providing our customers with better and faster 
solutions. The opportunity to be co-creating partners 
in their sector and the excellent continuing education
opportunities make us an attractive employer for 
everyone – from apprentices to managers.

Highlights of voestalpine:
• The partner of choice worldwide for sophisticated 

product solutions involving steel
• Focus on strategic markets with the highest 

technology and quality requirements; mobility and 
energy as long-term growth industries

• More than half of all employees and more than one 
third of all apprentices currently outside of Austria

• For many years, the most research-intensive 
indus-trial enterprise in Austria; currently, around 
150 collaborative research and development 
prjects with scientifi c partners in 21 countries are 
underway

• Long-term partnerships with customers, suppliers,
and R&D institutions as a key for innovation

voestalpine AG
voestalpine-Straße 1, 4020 Linz
Phone: +43 (0) 50 304 / 15-20 90
E-mail: info@voestalpine.com, Web: www.voestalpine.com

Sector: steel production and processing
Number of employees: ~ 50,000 (BJ 2016/17), Turnover: EUR 11,3 billion (BJ 2016/17)
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What is whatchado?
whatchado is „The Handbook of Life Stories“. On our 
website www.whatchado.com, you will find short video 
stories of people who talk about their job, their profes-
sional background, and their life by answering 7 stan-
dardized questions. The idea of our videos is to inspire 
people young and old who are seeking guidance on 
what to do with their lives.

Visitors of the website can either search for specific jobs 
or companies, or complete what we call “whatchado 
matching”. Within the whatchado matching framework, 
the user answers 14 simple questions regarding their 
interests. Based on these, whatchado will recommend 
video stories of people who share similar interests. The 
14 questions have been developed over several years 
and focus on the interests and expectations of the  
interviewee, like what working hours they find most 
suitable, or if they’d want to travel regularly for work. 
By matching seekers and interviewees through their  
interests, we inspire people to find their calling and 
show them how day-to-day work really looks like within 
different jobs and industries.

whatchado has already collected several thousand  
video stories, ranging from the apprentice in the bakery 
shop next door and a switchyard engineer at the Natio-
nal Railway Company, to a TV show host or a politician 
at the Austrian Parliament.

What does whatchado want to achieve?
We collect faces, stories, and careers from all job cate-
gories and all walks of life. Our vision is to become the 
handbook of life stories, to be a mentor for all people 
who don’t exactly know what they want to do with their 
lives. We want to inspire every person, regardless of 
their age, gender, religion, and origin to be more than 
they think they can become and show them what they 
can achieve in life. 

Who are the people behind whatchado?
whatchado was founded by two young Austrians with 
Persian roots, who have known each other since school 
and who both love to ask people about their lives and 
stories. Today, a young team from more than 10 diffe-
rent nationalities has gathered around them, united by 
a common goal: to show young people the possibilities 
in life through inspiring stories. 

Get inspired: www.whatchado.com

whatchado GmbH
Möllwaldplatz 4/39, A-1040, Vienna
Phone: +43 (0)699 10924268,
E-mail: hi@whatchado.com, Web: www.whatchado.com

Sector: Internet and Telecommunications, Employees: 50 (October 2017)
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Wiener Linien are the first choice when it comes to mo-
bility within the metropolis of Vienna. The company even 
sets new standards internationally for an integrated and 
modern public transport management. Wiener Linien 
are focused on customer satisfaction and committed to 
provide the best possible service. The combination of 
its high level customer service, favourable ticket prices 
and not least its awareness of social and environmental 
responsibility, leads to the great success of the Wiener 
Linien. 

With more than 8,750 employees Wiener Linien are one 
of Vienna’s major employers. The Staff from 27 different 
countries is just as diverse as the City itself.  They work 
in dozens of different professions such as mechanics, 
technicians, electricians, station supervisors or demand 
planner. Their dedication around the clock is contributing 
to the maintenance of a city worth living in. 

Services
Wiener Linien conduct five underground lines, 29 tram 
and 127 bus routes in the Vienna city area. The well  
efficient network is approx. 1,150 km long and has 
about 5,450 stops, and transported over 954 million 
passengers in 2016. 39% of all trips made by the  
Viennese are made by public transport, which puts the 
car usage (27 %) clearly on second place.

All services of Wiener Linien ensure that the mobility 
requirements of the city of Vienna and the satisfaction 
of the passengers are met in the best possible way. 
Wiener Linien does this by working on continuous deve-
lopment of their services and their targeted innovations 
and improvements. Wiener Linien’s success is also 
testified by the impressive number of 733,000 annual 
pass holders. 

Wiener Linien
Erdbergstraße 202, 1031 Wien
Phone:  +43 (01) 790 90
E-mail: post@wienerlinien.at, Internet: www.wienerlinien.at

Sector: Traffic service, Employees: 8,700
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About us
Zürich Versicherungs-Aktiengesellschaft is part of Zurich  
Insurance Group AG, a global insurance corporation. 
The brand name of Zürich Versicherungs-Aktienge-
sellschaft is Zurich. Our insurance company is one of 
the biggest in Austria and owns the brands Zurich and 
Zurich Connect. 
With about 1,200 employees in Austria, we serve about 
700,000 customers. We have received a lot of awards 
for our products and services as well as for our employer  
brand.

For those who really love 
We insure people and companies. We offer insurance 
coverage and provision products for our customers, an 
explanation is found below. We care about customer 
satisfaction. It is our aspiration to provide easy access  
to information and to give professional advice to our  
customers. Therefore, training and job-education is very 
important to us.

Insurance for cars, apartments and everyday life
We offer insurance for everything people need and want 
to protect in their daily lives. You can insure your car, 
your apartment or your house. We also provide support 
after severe accidents and court disputes. 

Life insurances
The purpose of life insurances is protection: For the 
family when someone dies, or for yourself when you 
retire. We offer many different kinds of life insurances. 
You can take out insurance for yourself as a private per-
son. And companies can take out insurance for their 
employees.

Insurances for companies
We offer insurances for small, medium and large enter-
prises. From power plants to hairdressers, from global 
corporations to tiny companies. Every enterprise needs 
a different kind of insurance. We have the right solution 
for almost every need. In this way, we ensure that our 
customers worry less about their company.

We take care of society and communities
Zurich is a responsible and sustainable company. We 
care about the world we live and work in. We support 
organizations which help disadvantaged people, in  
particular those who help children and adolescents. 

Zürich Versicherungs-Aktiengesellschaft
Schwarzenbergplatz 15, 1010 Vienna
Telefon: Service-Center: 08000 808080 / Direkt: +43-1-50125-0
E-Mail: service@at.zurich.com, Web: www.zurich.at, www.zurich-connect.at 
Twitter: twitter.com/zurich_at, Facebook: www.facebook.com/zurichoesterreich/ 
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Reintalstraße 48a, 8075 Hart bei Graz

Telefon: +43 (0) 316 / 49 33 77 - 0, Fax: +43 (0) 316 / 49 33 77 - 30

E-Mail: info@freyspiel.at, www.freyspiel.at


